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The Center for Teaching Excellence 

supports Texas A&M University’s 

educational mission by forging partnerships 

to inspire and sustain faculty, student, and 

organizational transformation through 

innovative, dynamic, and inclusive learning 

design guided by theory-grounded, 

evidence-based practices.

Mission

An institution-wide culture of excellence 

in teaching and learning grounded in 

evidence-based pedagogy through critical 

reflection on personal and educational 

assumptions, intentions, and reasons. 

Vision

Interdisciplinary Collaboration: Working together across disciplines to reach new 

understandings of complex issues and potential solutions.

Compassionate Service: Embodying the Aggie Core Value of selfless service -the giving 

of one's self for the greater good, without regard to personal gain or recognition- as 

instructors, mentors, students, and fellow citizens.

Transformational Curricular Innovation:  Enhancing curriculum at both the program and 

the course level so that it is current, relevant, learner-centered, and high-impact.

Distinctive Quality: Maintaining a high standard of excellence consistently in all activities.

Celebratory recognition: Honoring the accomplishments and contributions of faculty of all 

academic ranks engaged in instruction.

Visionary Leadership: Designing structures that challenge assumptions and support 

transformation.

The Center's Values
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Year at a Glance

2 

National Grants 

Supported

 10

 Published Works

35

   Conference      

  Presentations

158 - Private Consultations

 

4922 - Workshop Seats Filled

 

2306 - Unique Contacts

 

11 - Program (Re)Designs

2022 - 2023

Letter from the Executive Director
I am delighted to present the annual report for the Center for Teaching Excellence for 

the 2022-2023 academic year. This report highlights our accomplishments, initiatives, 

and ongoing commitment to promoting excellence in teaching and learning at Texas 

A&M. 

 

In the past year, we have focused on several key areas that have yielded remarkable 

outcomes: professional development, including individual consultations, workshops, 

institutes, and faculty learning communities; program redesign; scholarship of 

teaching and learning; mentoring; and recognition in teaching. 

 

We are proud of the progress we have made and are excited about the future 

opportunities that lie ahead. Our commitment to advancing teaching excellence 

remains unwavering, and we look forward to continuing our collaborative efforts in 

the coming year.

 

Sincerely, 

 

Dr. Debra Fowler, Executive Director of the Center for Teaching Excellence
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Our Team

Dr. Debra Fowler

Executive Director

Areas of Expertise

Program Design and (Re)Design

Transformative Doctoral Education Model

Organizational Leadership and Mentorship

Organizational Influence and Change

Interdisciplinary Teaching and Learning

Critical Thinking and Reflection

Jean Layne

Lead Instructional Consultant

Areas of Expertise

Active Learning and Student Engagement

Assessment for Learning

Connecting Faculty and Student Success

Learning Outcomes and Course Design

Course Development Guide and Syllabus

Describing Teaching Impact

Kristy Brubaker

Senior Admin Coordinator

Areas of Expertise

Human Resource

Budget and Accounting

Office Administration

Business Operations

Client Relations

Purchasing

Dr. Brandon Cooper

Assistant Director

Areas of Expertise

Faculty Development for Student Success

Data Pipelining

Quantitative Methods in Communication Studies

Adult Second Language Acquisition

Dr. Ra'sheedah Richardson

Associate Director

Areas of Expertise

Active Learning and Student Engagement

Learning Communities

Informal Learning Environments

Classroom Observation and Feedback

Individual Development Plan

Integration of Research, Teaching, and Learning

Dr. Clint Patterson

Assistant Director of Mentoring

Areas of Expertise

Student Development and Engagement

Academic Grant Writing

Mentorship Development

Transformative Doctoral Education Model

Dr. Sam Shields

Assistant Director of Curriculum

Development

Areas of Expertise

Program Design and (Re)Design

Innovative Pedagogies

Teaching and Learning (STEM Emphasis)

Course Design (Large Intro Courses)

Texas A&M University-Qatar Liaison
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Jeana Guillory

Instructional Consultant

Areas of Expertise

Connecting Faculty and Student Success

Small Group Facilitation

Faculty Career Development

Critical and Reflective Thinking

Strategic Communication

Leadership & Team Development

Dr. Ginessa Payne

Senior Instructional Consultant

Areas of Expertise

English Language Proficiency

Applied Linguistics

Adult Second Language Acquisition

American English Pronunciation

Language Assessment

Discourse Analysis

Dr. Bahman Shahri

Instructional Consultant

Areas of Expertise

Innovative Pedagogy

Curriculum and Evaluation Design

Cross-Cultural Competencies

Language and Identity

Global Education

Faculty Professional Development

Teaching Assistant Training

Carlos Elarba

Project Manager I

Areas of Expertise

Marketing and Communication

Website Administration

Customer Service

Programming and Event Planning

External Relations

Office Administration

Dr. Nate Poling

Senior Instructional Consultant

Areas of Expertise

Interactive Teaching Methods

Universal Design for Learning (UDL)

Facilitating Effective Small Group Work

Program Design (Re)Design

Dr. Mahjabin Chowdhury

Postdoctoral Research Associate

Areas of Expertise

Game-Based Learning

Constructionist Learning

Literacy

Network Analysis

Learning Experience Design

Dr. Jonan Donaldson

Postdoctoral Research Associate

Areas of Expertise

Learning Sciences

Constructionist Learning

Critical Pedagogy

Leaning Experience Design

Design Thinking

Creativity
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Faculty Workshops
Workshops and one-offs are an open door for faculty of all ranks to engage in beginner- to 

intermediate-level professional development in teaching. Many participants begin their journey with 

the Center in a workshop before finding their way into one of our more intensive, sustained learning 

or scholarly communities.

Top 5 Workshops (By Attendance)

103

60

38

38

32

0 20 40 60 80 100

Augmenting Instruction or Instructional Menace? 
Generative AI and What it Means for Education

Supporting First Generation Students in the Classroom 
and Beyond

Unlocking the Power of Play: Using Game-Based 
Learning to Develop Students

Aggie Disability Awareness

Unlocking the Power of Play: Using Game-Based Learning 
to Develop Students

284
Unique ContactsParticipant Touchpoints

42 - Workshops Offered

Attended
0

500

1,000

753
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Program (Re)Design

Step 6 
Create Curriculum Materials

A diverse team allows for 

multiple program 

perspectives to be included 

in the (re)design process.

Data gathered anchors and 

informs curricular decisions.

Program learning outcomes 

(PLOs) answer the question – 

“"What knowledge, skills, and 

values does an ideal graduate 

possess?"

Competency rubrics define a 

student’s learning progression 

through each PLO.

Curriculum mapping identifies 

where within the program’s 

courses and/or experiences a 

student’s learning progression 

occurs.

Updating curricular materials to 

reflect changes made during the 

(re)design process is a first step 

towards implementation.

An implementation and 

assessment plan ensures the 

program is prepared to 

effectively implement 

curricular changes made 

during the (re)design process.

Ongoing program assessment 

safeguards curricular 

implementation is effective and 

appropriate for student success. 

Step 1
Form & Orient Team

Step 2
Gather Data

Step 4
Create Competency Rubrics

Step 3
Create Program 

Learning Outcomes

Step 5 
Create Curriculum Map

Step 7 
Implement & Assess

Step 8 
Refine

The Center for Teaching Excellence’s Program (Re)Design (PRD) model is an iterative, faculty-led, data-informed, 

eight-phase process to (re)design a learner-centered program. The model encourages faculty dialogue necessary 

to (re)create a program that encourages a progressive mastery of knowledge, skills, and values; includes 

meaningful and relevant learning experiences for students; provides opportunities for students to transfer and 

integrate knowledge; and intentionally incorporates student reflection and higher-order thinking.

Total Programs
Supported:

41

Programs on this Step:

Programs on this Step: Programs on this Step:

Programs on this Step:

Programs on this Step:Programs on this Step:Programs on this Step:

Programs on this Step:

BIMS

BIOL

CHEN, FIVS, NUTR, SPED BLA, MLA

ENVR

MUP, NURS
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Guest Workshop

As faculty, we have commitments to prepare our students 

for their professions and their responsibilities as engaged 

citizens in our democracy. Across the country, colleges 

and universities are encouraged to foster a civic ethos, 

promote literacy, integrate civic inquiry, and develop 

opportunities for civic engagement. Advancing a civic 

mission involves building a community engagement 

ecosystem that relies on individuals on campus and our 

communities committed to mutually beneficial partnerships 

supporting student success and positively addressing 

community-identified priorities.

 

This 90-minute workshop provided a focus and practical 

introduction to the pedagogies and practices of 

community-engaged teaching and learning. Our work 

together was interactive, grounded in praxis, and driven by 

participant experiences as we explore:

 

Theoretical frameworks for community-engaged 

teaching and learning

Design of community-engaged courses: Purpose, 

process, and relationships

Ongoing critical reciprocal reflection

Ethics of community-engagement and overcoming 

challenges

 

Dr. Michael Kopish is an Associate Professor of Teacher Education at Ohio University, where he teaches graduate 

and undergraduate courses in social studies education, global education, and teacher education. He designs courses 

to prepare teacher candidates and graduate students through frequent, high-quality, and equitable civic and 

community engagement opportunities to advance the democratic purposes of schooling. In addition, he serves as 

Faculty Fellow for the Center for Campus and Community Engagement. He offers professional development and 

support to faculty who endeavor to infuse service learning and community engagement opportunities in their courses. 

Dr. Kopish is an author or co-author of several book chapters and peer-reviewed articles based on his research 

interests, including service learning, global citizenship education, civic engagement, and social studies teacher 

preparation. 

Advancing Democracy Through Community-Engaged Teaching and Learning
with Dr. Michael Kopish
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Hear From Peers
The TAMU Center for Teaching Excellence’s new “Hear from Peers” programming series features 

faculty and instructors sharing their own instructional strategies, experiences implementing them, 

as well as perspectives and advice on how to best support student success. These co-facilitated 

sessions center on student-centered practices that are currently being implemented in learning 

environments across campus. These “Hear from Peers” sessions are perfect for anyone looking to 

learn new things from peers or to affirm approaches they are already utilizing.

This year's workshops included:
Supporting Student Learning Using Small Groups

W/  Dr. Angela Clendenin, Department of Epidemiology and Biostatistics; Dr. Catherine Serrano-Lugo, Department of Chemistry

Creating Supportive Learning Communities with Curiosity, Awareness and Humility

W/  Dr. Kati Stoddard, Department of Plant Pathology and Microbiology

Understanding Active Learning and Ways to Implement It

W/  Dr. Negin Mirhosseini, Department of Biology; Dr. Jessica Ray Herzogenrath, Department of History

Will That Be on the Test? Effectively Assessing Students to Facilitate Learning

W/  Dr. Simi Gunaseelan, Department of Pharmacy - Academic Support; Dr. Delaney Ivy, Department of Pharmacy - Instruction

Lessons Learned - How to Structure Lesson Plans with Teaching Strategies in Mind

W/  Dr. Elizabeth Wells-Beede, Department of College of Nursing

Facilitating Effective Classroom Discussion to Support Learning

W/  Dr. Natalia Pakhotina, Department of Economics

Engaging Students with Active Learning Strategies in the Classroom

W/  Dr. Victor Ugaz, Department of Chemical Engineering, Dr. Sherry Lin, Department of Health Policy & Management

Supporting Students Navigating Uncomfortable and Challenging Concepts in the Classroom

W/  Dr. Michelle Kwok, Department of Teaching, Learning, & Culture, Dr. Terri Pantuso, Department of English

Drawing Conclusions: Note Taking in a Visual World

W/  Dr. Mahmoud Shaltout, Department of Epidemiology & Biostatistics

Utilizing Pivotal Engagement Techniques in the Classroom to Increase Student Engagement and Learning

W/  Katie Slatton, Department of Liberal Studies (Galveston)
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Scholarship of Teaching and Learning
IDEALS Lab

 

Established in August 2020, the Interdisciplinary Design for 

Empowerment and Agency through the Learning Sciences 

(IDEALS) lab serves as a catalyst for Scholarship of Teaching and 

Learning (SoTL) research and grant proposal development, in 

collaboration with the IDEATE community. During the 2022-2023 

academic year, our lab has been a vibrant hub of academic 

activity, employing a diverse team of 5 Ph.D. students (with varying 

part-time and GANT engagements), 4 master's students, and 3 

undergraduate students. Additionally, we welcomed 7 students 

who joined us for research internships to gain graduate course 

credit. Our dedication to research excellence is reflected in our 

prolific output. This academic year alone, we have submitted 37 

conference papers and 18 journal articles and book chapters, of 

which 24 have already been published. Since our inception, the 

IDEALS lab has produced an impressive 129 publications, 

comprising 97 conference papers and 31 journal articles and book 

chapters. This growing body of work signifies our commitment to 

advancing knowledge in the learning sciences.

97 Total Since 2020

37
Conference Papers

Submitted

18
Journal Articles and Book 

Chapters Submitted

24
Presentations and

Publications

31 Total Since 2020

129 Total Since 2020

IDEATE

 

Founded in February 2020, the Innovation and Design for 

Exploration and Analysis in Teaching Excellence (IDEATE) 

community is a dynamic collective of 30 scholars committed to 

conducting and sharing Scholarship of Teaching and Learning 

(SoTL) research. Our team, inclusive of both tenure-track and 

academic professional-track faculty at all levels, spans 10 diverse 

schools and colleges. IDEATE is currently advancing studies 

across 25 distinct courses, delving into a variety of learning 

experiences. These include design thinking, peer review, the 

differences between cooperative and collaborative learning, the 

execution of real-world impact projects, innovative competency-

based grading, game-based learning, teamwork skill development, 

and the promotion of inclusion and diversity awareness. As of May 

2023, IDEATE's transformative work has directly influenced over 

15,000 students. This figure is a testament to our community's 

ongoing commitment to elevate educational experiences, 

demonstrating the far-reaching impact of our innovative and 

collaborative approach to teaching excellence.

15,000
Student Impacted

25
Courses Under Study
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Graduate Student 
Professional Development in Teaching
Teaching Assistant Institute
The Teaching Assistant Institute (TAI), hosted by the Office 

of Graduate and Professional Studies and the Center for 

Teaching Excellence, is a one day face-to-face course with 

additional online modules designed to prepare graduate 

students for college classroom teaching. TAI is offered 

every year at the beginning of the fall and spring semesters 

and is required for new TAs who serve as recitation leaders, 

laboratory instructors, and/or full responsibility lecturers.

Graduate Student Professional 
Development in Teaching 
Workshop Series

Top sessions by # of attendees

 

Spring Forward with Canvas = 89

Syllabus Design = 29

Teaching philosophy = 25

1129

TAs Completed Training

Academy for Future Faculty (AFF) 
Teaching Certificate Program

The Academy for Future Faculty Teaching Certificate 

Program (AFF) provides professional development for 

graduate students and post-docs  in preparation  for a 

career in higher education. AFF offers a two-semester 

program anchored by faculty mentorship and featuring 

weekly seminars and workshops. AFF events are free and 

open to everyone in the Texas A&M University academic 

community. Participants may choose to attend a few events 

or enough to complete requirements for the Academy for 

Future Faculty Fellow certificate. New fellows are 

recognized at our annual banquet in April.

815

Participant

Touchpoints

68

Awarded AFF

Fellow Certificates

17

Unique 

Sessions

350

Participant 

Touchpoints

Graduate Teaching Consultant 
(GTC) Program
The Graduate Teaching Consultant (GTC) Program 

supports the professional development in teaching of 

graduate students and includes opportunities that support 

enhanced teaching experiences, as outlined in the Model of 

Graduate Student Professional Development in Teaching. 

GTCs are graduate students exhibiting pedagogical skills 

and knowledge within their disciplines. GTCs, under the 

supervision of the Center for Teaching Excellence, serve as 

instructional coaches and peer mentors to TAs across 

campus. GTCs are available to conduct classroom 

observations upon request.

1700

Graduate Students Impacted by GTCs

13



A Culture of Mentoring
What began as the Faculty Mentoring Academy in January 2020 has in the last year grown into a University-wide culture of mentoring 

excellence that we call the Texas A&M University Mentoring Academy. Thanks to collaboration with Faculty Affairs and the Graduate 

and Professional School, there are more opportunities than ever before for faculty to build their mentorship skills through the Center for 

the Improvement of Mentored Experiences in Research (CIMER) - a nationally recognized mentoring initiative.

 

Requests for professional development around mentoring are increasing, and new University partners will join the movement in the 

forthcoming year. To continue to scale this successful initiative, the Center has been diligently preparing new facilitators using a train-

the-trainer framework. We expect that momentum will only continue to grow around our culture of mentoring.

Maintaining Effective Communication

Aligning Expectations 

Assessing Understanding 

Fostering Independence

Promoting Professional Development 

Articulating Your Mentoring Philosophy and Plan

Supporting Well-Being *

Cultivating Ethical Behavior *

Enhancing Work-Life Integration *

Mentoring Competencies

Faculty with Competencies 
in Progress

362

Completed

75

Faculty Mentoring Academy Qatar
 
In March 2023, the Faculty Mentoring Academy was 

customized and implemented at the Qatar campus. 

Thirteen faculty, including five program chairs, 

completed the Faculty Mentoring Academy. Other 

faculty made progress toward their completion. 

Mentorship development and conversations specific 

to this branch campus continue as a result of the visit.

* Three additional CIMER competencies were piloted once 

during each of the Spring and Summer 2023 Faculty Mentoring 

Academy program. These emergent competencies are now 

fully incorporated into the Faculty Mentoring Academy.

Publications
 
Texas A&M University’s ‘culture of mentoring’ ongoing 

case study research and progress were disseminated 

at the University of New Mexico’s Mentoring Institute 

and The Chronicle of Mentoring and Coaching. This 

research marks the first empirical analysis for the 

TAMU Mentoring Academy. Over 97% of participants 

believed the session(s) was a valuable use of their 

time. Across all competency sessions, the lowest 

participant intent to implement action(s) within 

mentoring relationships was 74.4%, supporting the 

Mentoring Academy’s evidence-based competencies 

and learning outcomes.

Total
Competencies

9
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English Language 
Proficiency (ELP) Program
The Center for Teaching Excellence supports instructional excellence by promoting effective communication in classrooms, labs, office 

hours, and more. In particular, the CTE-ELP program promotes spoken English proficiency among instructors whose primary language 

is not North American English. In RY 22-23, 743 unique participants from 44 different countries engaged in opportunities designed by 

the CTE's English Language Proficiency program.

 

The ELP program administered an increased number of intake assessments in RY 22-23 (87, compared to 67 in RY 21-22), which are 

diagnostic interviews for teaching assistants and faculty. Data from these intake assessments informed TAs and faculty about the 

features of their speech that may be hard for North American listeners to comprehend, and this became the foundation of their 

Individual Improvement Plans for professional development in speaking and teaching. The CTE-ELP maintained a menu of services 

and resources ranging from workshops to conversation partnerships to a Virtual Language Lab. Meanwhile, it also developed a digital 

tool to promote accurate pronunciation of American English, called the Pronunciation Highlighter, which is now freely available for 

English learners and educators around the world at pronounce.tamu.edu  and seeitsayit.tamu.edu. To ensure that all TAs are qualified 

in terms of English language proficiency, the CTE-ELP contributed data and recommendations to the university-wide task force on ELP 

policy and enforcement, under the lead of the Graduate and Professional School.

Private 
Consultations
 

Conversation 
Partnerships

Practice 
Group Series

Virtual 
Language Lab 

1501 Hours of High-impact 
Language Development

333 Consultations
101 Unique Clients

26 Awarded 
Documents of Completion

254 Registered Users
17 Modules Developed
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Montague-Center for Teaching 
Excellence Scholars Award
The Montague-Center for Teaching Excellence Scholars Program was initiated in 1991 as an important part of the Center’s mission for 

providing services that contribute to the improvement of teaching quality at Texas A&M University. Named after the award’s generous 

benefactors, Kenneth and Judy Montague, this award is designed to recognize excellence in tenure-track faculty. In its 30 years, the 

Montague-CTE Scholars program has recognized over 260 scholar-educators, facilitating cutting-edge research efforts and teaching

creativity, both of which directly benefit student learning.

Dr. Robert Hardin, College of Agriculture and Life Sciences, Department of Biological and Agricultural Engineering

Dr. Dongying Li, School of Architecture, Department of Landscape Architecture and Urban Planning

Dr. Sarah Stuber, Mays Business School, Department of Accounting

Dr. Andrew Kwok,  School of Education & Human Development, Department of Teaching, Learning and Culture

Dr. Shreya Raghavan, College of Engineering, Department of Biomedical Engineering 

Dr. John Casellas Connors, College of Arts and Sciences, Department of Geography

Dr. Sara DiCaglio, College of Arts and Sciences, Department of English

Dr. Xin Yan, College of Arts and Sciences, Department of Chemistry

Dr. Jessica Galloway-Peña, School of Veterinary Medicine and Biomedical Sciences, Department of Veterinary Pathobiology

Dr. David Hala, Galveston Campus, Department of Marine Biology

Montague-CTE Award Recipients 2022-2023

Academic colleges annually select one early-career, 

tenure-track faculty member for the Montague Center 

for Teaching Excellence Scholar designation for 

demonstrating teaching excellence. Each Scholar 

receives a $6,500 grant to further their research in and 

development of effective teaching approaches.
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Provost's Academic Professional 
Track Teaching Excellence Award
The Center for Teaching Excellence introduced a new annual teaching excellence award for Academic Professional Track (APT) 

faculty in 2019-2020. Ten APT faculty were recognized for exceptional teaching and awarded $5000, generously gifted by the Marie 

M. and James H. Galloway Foundation for the first three years, Faculty Affairs now carries on the tradition. Academic Professional 

Track faculty bring a vast array of disciplinary knowledge along with unique experiences and skills to their teaching. This award 

encourages, recognizes, and rewards faculty who provide students with meaningful learning experiences, embrace effective 

teaching approaches, and value student-centered learning. 

Dr. Kati Stoddard, College of Agriculture and Life Sciences, Department of Plant Pathology and Microbiology

Dr. Joanna Goodey-Pellois, College of Arts and Sciences, Department of Chemistry

Dr. Delaney Ivy, Irma Lerma Rangel School of Pharmacy, Department of Pharmacy Practice

Dr. Johanna Heseltine, School of Veterinary Medicine and Biomedical Sciences, Department of Small Animal Medicine and Surgery

Dr. Jiling Liu, School of Education & Human Development, Department of Kinesiology and Sport Management

Dr. Sandra Scamardo Lampo, Mays Business School, Department of Marketing

Mr. Gerard T. Coleman, Galveston Campus, Department of Marine Engineering Technology 

Dr. Melissa Fogarty, School of Education & Human Development, Department of Educational Psychology

Dr. Robin Rackley, School of Education & Human Development, Department of Teaching, Learning and Culture

Dr. Claire Carly-Miles, College of Arts and Sciences, Department of English.

Provost's Award Recipients 2022 - 2023
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The Path Forward
To ensure ongoing progress and excellence in teaching, the Texas A&M University Center for Teaching 

Excellence envisions a clear and enterprising path forward that fosters innovation, collaboration, and professional 

growth among faculty, postdoctoral research associates, and graduate teaching assistants. In AY 2023-2024 the 

Center's strategic efforts will be framed by five pillars (initiatives): professional development; research and 

scholarship; curriculum and program redesign; digital learning and data analytics; and community building. The 

Center for Teaching Excellence will provide a comprehensive range of workshops, seminars and learning 

communities that address the emerging educational landscape. The value of educational research and 

scholarship in advancing teaching practices will continue to be bolstered by the active support of faculty pursuing 

scholarly activities related to teaching and learning in traditional and non-traditional classroom settings. The 

Center will serve as a catalyst for transformative curriculum and departmental program redesign that recognizes 

the evolving needs of both undergraduate and graduate students at Texas A&M. Serving as a campus leader, 

the Center will leverage digital learning and emerging technologies such as large-scale learning data, analytics, 

and artificial intelligence to drive decision making about curriculum design, increase access and efficiencies, 

optimize learning experiences, improve retention rates, and enhance student success. Through varied 

collaborations and partnerships with academic departments and support units, the Center for Teaching 

Excellence will seek out and identify opportunities to enhance students' engagement, promote critical thinking, 

and explore novel learning opportunities to ensure today’s students are prepared for tomorrow’s real-world 

challenges and the demands of their chosen professions.

18



Appendix I: Presentations & Publications
Adam, K., Chowdhury, M., & Lightfoot, R. (2023, April  13-16). Working Paper: A Statistical Approach to Likert Survey Data for a Competency-Based Grading 

Schema. American Research Association Annual Meeting. Chicago, Illinois, United States.

 

Adam, K., Donaldson, J. P., Joseph, M., Lightfoot, R., & Walker, W. C. (2023, June 10-15). Using a Design-Based Research Methodology to Improve 

Competency-Based Grading. International Conference of the Learning Sciences. Montréal, Quebec, Canada.

 

An, M., Muller, G., Cooper, B., & Payne, G. (2023, May 3-4). Water to wine: Bootlegging a language lab out of the LMS. Texas A&M University Transformational 

Teaching & Learning Conference. College Station, TX, United States.

 

An, M., & Nava, A. (2023, May 2). Power of Meaningful Engagement on Success of Graduate Communities. Conference of Southern Graduate Schools.

 

Anderson, K., Donaldson, J. P., Glover, J. M., & Odom, S. F. (2023, Feb 5-7). A Comparative Case Study from a Design-Based Research Project to Examine 

Student Experiences in a Personal Leadership Course. American Association for Agricultural Education 2023 Southern Region Conference, Oklahoma City, 

Oklahoma, United States.

 

Anderson, K., Odom, S. F., & Donaldson, J. (2023, July 16-19). Identity Theory Insights from Student Experiences in a Personal Leadership Course. Association 

of Leadership Educators Annual Conference, Nahsville, Tennessee, United States.

 

Anderson, K.Odom, S.F., Glover, J., Burns, A., & Donaldson, J. (2023 July 16-19.).Examining Student Experiences in a Personal Leadership Course Through 

Design-Based Research: A Comparative Case Study of Two Leadership Courses. Association of Leadership Educators Annual Conference, Nashville 

Tennessee, United States.

 

Cameron, W., Chowdhury, M., Kao, S., & Gui, H. (2022 Oct.19-21). Course Co-Construction Conceptual Framework. Texas Conference on Student Success, 

College Station, TX

 

Chowdhury, M., Arman, A., Dixon, L. Q., Donaldson, J. P., Eslami, Z. R., Kuo, L., Luo, W., & Viruru, R. (2023, April 13-16). ELLs’ Experiences as Game 

Designers for Vocabulary Learning. American Research Association Annual Meeting. Chicago, Illinois, United States.

 

Chowdhury, M., Barth, M., & Donaldson, J. P. (2023, June 10-15). The Digital Game-Based Language Learning Experience for Vocabulary Learning. International 

Conference of the Learning Sciences. Montréal, Quebec, Canada.

 

Cooper, B.,Sai Jakkula, A., Payne, G., & Quezada, E. (2023, April 3). Resurrecting the Pronunciation Highlighter [Online Presentation]. Teachers of English to 

Speakers of Other Languages (TESOL) International Convention,Online & Portland, OR, United States. 

 

Cooper, B.,Sai Jakkula, A., Payne, G., & Quezada, E. (2023, March 23). Resurrecting the Pronunciation Highlighter. Teachers of English to Speakers of Other 

Languages (TESOL) International Convention, Online & Portland, OR, United States.

 

Donaldson, J. P., Pei, S., & Woodward, J. (2023, May 18-21). The complex landscape of creativity conceptualizations. SOU Creativity Conference, Ashland, 

Oregon, United States

 

Glover, J., Anderson, A., Odom, S.F., Burns, A., & Donaldson, J. (2023, May 18-21). The complex landscape of creativity conceptualizations. SOU Creativity 

Conference, Ashland, Oregon, United States

 

Herzogenrath, J., Blanton, C., Kailani, S., Ross, K., & Shields, S. (2023, Jan. 6). Flipped, flexible, and free (resources): Reinvigorating the big US history survey at 

Texas A&M University. 2023 annual American Historical Association Conference, Philadelphia, PA, United States

 

Joseph, M., & Von Buettner, T. (2022, Aug.). Using Design-Based Research Methodology to Improve a Pharmacy Course’s Competency-Based Grading 

Schema: A Design Case. American Educational Research Association

 

Kao, S., Donaldson, J. P., Pacheco, J. O., Paudyal, S., Thamsorn, J., Thomas, S., & Williams, H.(2023, April 13-16). Collaborative Project-Based Learning 

through Design Thinking for Engaged Learning Framework in Multiple Disciplines. American Research Association Annual Meeting. Chicago, Illinois, United 

States.

 

Kircher, J., Lee, S., Jamal, T.,&  Donaldson, J. (2022. June 14-16) Regenerating Tourism with an Ethic of Care and Empathy. 52nd Travel and Tourism Research 

Association International Conference, Victoria, British Columbia, Canada.

 

Lim, S. M., Goodey-Pellois, J., Harthcock, M., Hilty, C., McLaughlin, V., Patterson, C. A., & Richardson, R. (2022, Aug. 2). Effective graduate training in soft skills 

in a full-day professional development workshop. 27th Biennial Conference on Chemical Education. West Laffayette, Indiana, United States.
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